IMPORTANT NOTICE TO PARTICIPANTS OF THE
IRON WORKERS DISTRICT COUNCIL
(PHILADELPHIA and VICINITY)

HEALTH BENEFIT PLAN

Long-Term Disability Benefit
July 2025
Please keep this with your Summary Plan Description

This document is a Summary of Material Modifications (“SMM”) intended to notify you of
important changes being made to the plan of benefits of Iron Workers District Council (Philadelphia
and Vicinity) Health Benefit Plan (the “Plan”). You should take the time to read this SMM carefully. If you
have any questions regarding these changes to the Plan, please contact the Fund Office at 215-537-0900.

The Board of Trustees has made some important changes to your health benefits. The changes
are described in this Summary of Material Modification (“SMM”) were effective July 1, 2025.
Please keep a copy of this SMM with your Summary Plan Description.

Long-Term Disability Benefit

Effective July 1, 2025, the amount and eligibility for the Long-Term Disability Benefit is changing.

Accordingly, the Summary Plan Description isamended by adding the italicized text and removing
the strikethrough text as follows:

Effective July 1, 2025, the Long-Term Disability Benefit shall be a monthly amount of $400.00.

An employee may be eligible for Long-Term Disability Benefits if he meets the following
requirements:

a) on the date disability was incurred, he has at least three butdessthanfifteen consecutive
years of eligibility under the Iron Workers District Council (Philadelphia and Vicinity) Health
Benefits Fund and

If you began receiving Long-Term Disability Benefits on or before June 30, 2025, your Long-Term Disability
Benefit amount will not change.

Sincerely,

Iron Workers District Council (Philadelphia and Vicinity) Health Benefit Plan




This SMM is intended to provide you with an easy-to-understand description of certain changes to the Plan. While every effort
has been made to make this description as complete and as accurate as possible, this SMM, of course, cannot contain a full
restatement of the terms and provisions of the Plan. Except to the extent that this SMM modifies the Plan, if any conflict should
arise between this summary and the Plan, or if any point is not discussed in this SMM or is only partially discussed, the terms of
the Plan will govern in all cases.

The Board of Trustees (or its duly authorized designee), reserves the right, in its sole and absolute discretion, to amend, modify
or terminate the Plan, or any benefits provided under the Plan, in whole or in part, at any time and for any reason, in accordance
with the applicable amendment procedures established under the Plan and the Agreement and Declaration of Trust establishing
the Plan (the “Trust Agreement”). The Trust Agreement and the full Plan documents are at the Fund Office and may be inspected
by you free of charge during normal business hours. No individual other than the Board of Trustees (or its duly authorized
designee) has any authority to interpret the Plan documents, make any promises to you about benefits under the Plan, or to
change any provision of the Plan. Only the Board of Trustees (or its duly authorized designee) has the exclusive right and power,
in its sole and absolute discretion, to interpret the terms of the Plan and decide all matters, legal and/or factual, arising under
the Plan.




